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Ethical Character istics of Human ResourceM anageanent n Chines Enterprises
An Empirical Study Basd on Content Analysis of EmployeeM anuals

FENGM ing, QJO Ya- li
(College of Econamics and B usinessAdministration, Chongging U niversity, Chongging 400044, China)

Abstract: It isof great significance to study the Human ResourceM anagement (HRM) in ethical perspective under the
market econamy condition First, on the basis of research of haneland and foreign scholars, this pgoer fomed five di-
mensions 0 study the human reource manageament ethics ethical value, right, faimessand justice, openness and ethi-
cal care Then, according to the anployee manualsof 160 entemprises, thispgper goplied content analysismethod to an-
alyze the characters and differences of human reurce managanent ethics The reaults indicated that there were signifi-
cant differences on these five dmensions anong state - ovned entemprises, private fims, joint ventures and foreign en-
teprises the interactive effects betveen industry nature and enterprise nature had no significant effect on Human Re-
urceM anagament Ethics At last, based on the reaultsof content analysis, this article drev several conclusions about
the construction of Chinese enterprise’ s human resource management ethics
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