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The Relationship between Invesment Human Resource
Management Sysem and Firm Perfor mance

LIU Shanrshi, LIU Hu-jian
(Busness Adminigration School , Suth China Universty of Techrology , Quangzhou 510640 , China)

Abgract : Based on data oollected from 116 firms in China, The present dudy examines the relaionship between HR practices and firm
pefformance. By the result of factor andyss, we annmounced the content sructure of the invesment human reource management sysem. And
then we differentiated and conpared the high and low adoption based on bunding of HR practices usng duder anadyss. Inorder to examine
the rdaionship between firm performance and invegment human resource management sysem aswell as human resource drategy , corrdaion
andyssand regresson andyss were made. A postive rdaion was found between firm performance and part human capitd invesment
practices aswel as the degree to which they engaged in the integration of human reurce management and firm drategy. The result of this
gudy has increased our knowledge in high performance work sysem, and d has dfered important ingiration for human resources
management practice of enterprises in our oountry.

Key words: high peformance work sysem; investment human resource management sysem; firm performance
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Choosing among Alternative Technological Innovation Strategies
based on Its Strategic Motives: An Experimental Sudy

XU Xi-xiong' , WAN Di-fang’ , GAN We-yui®
(1. School of Ecoromics and Business Adminigration , Chongaing Universty , Chongging 400030, China;
2. Shool of Management , Xi an Jiaotong University , Xi'an 710049, China;
3. Quthwes Universty of Roliticd Science & Lav, Chongaing 400031, China)

Abgract : From drategy ande , we condruct a conceptud node about the relationship between the drategic notive of techrologica inmovation
and the choice of innovation drateges, and then we teg the rdevant hypotheses through an exerimental sudy. The result shows that dack
reource and bad performance lead to the increase of inrovation intensty. What s nore, problemistic inrovation driven by pefformance prefers
to choose techrology purchase, but dack innovation driven by conpetition concern prefersto choose R&D.

Key words: dack innovetion; problemidic inmovation; drategc notive; experimental sudy



