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THE CHALL ENGES AND CHANGES OF JAPANESE STYL E HUMAN
RESOURCE MANAGEMENT SYSTEM IN CHINESE CONTEXT
ZEN G Xiang-quan, SU Zhong-xing

(School of Labor and Human Resources , Renmin University of China, Beijing 100872, China)

Abstract : A s adaptive reaction to the challengesfrom externa environments, Japanese firms operating

in China have abandoned the typical Japanese style human resource management model featured by life-time

employment and seniority systems, and turn to pursuing a market and performance oriented human re-

source management system This transition not only provides us with insght on the integration and con-

vergence of different style of human resource management systemsin the globalization context , but it also

implications about how to build effective human resource management systemsin the Chinese context.

Key wor ds: Japanese style human resource management ; strategic human resource management ; adap-

tive changes; Chinese context
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