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Abstract: Based on the samples of 2007, this pgoer ampirically analyzes human resource management and its
three dimensions, Reaults show that good human resurce management evaluation mechanisns improve not only
corporate performance but al© financial safety of listed coporates Human reource management evaluation mecha-
nisns of staff recruit and cultivation, career managanment and incentive and constraint largely detemine the perfect
and effective human reource managanent evaluation mechanisns and further have direct and far - reaching effects
on performance of listed comporates
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