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1
(N=352)
H4 0819 0091 0106 0.061 0.070 0.153 0.026
H?2 0806 0133 0.052 0.054 0.08 0.056 0.130
H1 0787 0103 0.087 0.070 0.173 0.115 0.106
H3 0786 0129 0076 0.164 0.221 0.086 0.044
H5 0.767 0.077 0.068 0.100 0.068 0.231 - 0.072
H6 0600 0.041 0.206 -0.014 0.005 0.279 0.263
HB5 0.108 0.853 0.065 0.120 0.091 0.107 0.150
HB2 0.050 0.845 0.037 0.087 0.087 0.146 0.117
HB6 0.193 0.733 0.046 0.119 0.118 0.197 0.245
HB1 0.105 0.698 0.013 0.124 0.062 0.133 0.108
HB4 0.052 0.607 0.106 0.350 0.034 0.112 - 0.062
HB3 0.100 0.556 0.105 0.3 0.035 0.143 0.010
HP5 0.008 0.078 0.799 0.039 -0.024 - 0.002 0.083
HPL 0.066 0.093 0.79% - 0.014 -0.026 0.010 - 0.125
HFP2 0.074 0.028 0.791 0.002 - 0.028 - 0.067 - 0.084
HP6 0.157 0.120 0.736 0.038 0.104 0.109 0.066
HP4 0.118 -0.043 0.723 0.099 0.019 0.279 0.088
HP3 0.086 0.019 0.661 0.176 -0.033 0.235  0.243
HT4 0.143 0.241 0.02 0.843 -0.007 0.021  0.186
HT3 0.026 0.267 0.016 0.820 0.030 0.083 0.114
HT5 0.098 0.160 0.067 0.794 0.056 0.148  0.159
HT2 0.103 0.153 0.144 0.519 0.169 0.195 0.000
HA2 0.077 0.004 -0.063 - 0.056 0.857 0.150 0.081
HA1 0.100 0.037 -0.021 - 0.074 0.784 0.18  0.145
HA4 0.174 0.127 0.071 0.222 0.753 - 0.004 0.047
HA5 0.211 0.205 0.011 0.197 0.740 0.123 0.070
HI4 0.153 0.207 0.003 0.023 0.098 0.798 0.174
H5 0129 0.101 0.125 0.199 0.132 0.703 0.077
HI3 0.209 0.129 0.039 0.005 0.173 0.629  0.085
H6 0.190 0.207 0.143 0.170 0.084 0.614 0.027
HI7 0166 0.283 0.241 0.195 0.021 0.454 0.057
HW5 0.142 0.288 0.097 0.211 -0.024 0.027 0.744
HW4 0.075 0.176 0.027 0.035 0.258 0.098 0.671
HW6 0.115 0.042 0.025 0.209 0.133 0.256 0.584
a 0.886 0.860 0.862 0.844 0.834 0.784 0.648

Extraction Method: Principad Conmponent Andys's. Rotation Method :
Varimax with Kaiser Normdlization.
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, 1 2 3 4 5 6 71
338 0.9
: @ 398 073 0.29
0.893)
348 0.76 -0.02-0.18
320 091 0.4 0.2 0.2
( 367 0.70 0.20 0.18 0.32 0.38
) 374 072 0.3 029 016 0.3 0.38
( 280 0.85 048 022 015 0.34 039 043
( 50 %) ) 3.46 067 052 033 013 038 046 0.5 0.64
4
0.2 0.01 0.17
0.05 (2
3.1 tailed)
2 ,
, (B =0.210,t=2.624) ;
(Aggregation) B =0.145,t
, F , Iccl =1.992) ;
0.12 , B =0.255,t=3.612) ;
(Inter-rater Aggreement) , (B =0.331,t=4.379)
3.2 1567 , 234
352 130
: 3
(r= 4.1
0.498) , (r<0.70) ,
2 (N=352) ,
F Ba? Ea2(C) IcCl o, (RBV)
2.858 P<0.01 062 040 041
2.007 P<0.01 054 027 027 :
1.684 P<0.01 050 020 0.20
1.879 P<0.0l 05 024 025 ’
2.202 P<0.01 05 030 031 ’
2.224 P<0.01 05 031 031 ' ’ ’ 7
2.267 P<0.01 061 03 0.38
2.417 P<0.01 058 03 034 ,
3.3 '
4 , 2
1 AR =0.467, F= ,

19.992,p<0.01)
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( N =130)
1 2
B t B t
0.105 1.197 0.021 0.312
0.164 1.607 0.185 2.550 "
0.158 1.521 0.109 1. 455
0.348 2.449° 0.070 0.675
-0.03 -0.18  0.000 0.001
0.210 2.624"
0.071 1. 066
0.017 0.258
0.011 0.154
0.145 1.992°
0.255 3.612"
0.331 4.378"
R 0.108 0.570
F 4.128" 15.226""
AR 0.143 0. 467
F 4.128" 19.992"
Beta(®)
t , * p<0.05; **
p<0.01
1 2
“ 1 ¢ g5 2.60
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Probe into Fermat s Rule of Dynamic Optimal Viability of Economic Sysems

YANG Zhong- zhi
(School of Management , Shanghai Jieo Tong Universty , Shanghai 200052 , China)

Abstract : In this paper , the progress of Fermet s Rule is deduced. The viable domeins and viable function of ecoromic sysem are defined.
The dynamic viahility nodel for ecoromic sysem the gven kinds, quantity and quaity of viable resources is build and optimad lution
equations of ecoromic sydem is derived abiding by Fermat Rule and udng Differertid Inclugons. The optimd viable problems of ecoromic
sydem under the expandon o viable domain and viable migration of ecoromic sydem are dudied sparaedy. The resutsobtained can be used
in variable human organizetions.

Key words: viable domein; viable function; Fermet' s principle or Fermat s rule; differentia Indusions; adaptive viakility ; viable migration

The Impact of Human Resource Management on Firm Performance:
A Viewpoint of Organizational Learning

AN Zh-yu*? | CHENGJinrlin®
(1. School of Ecornomic & Management , Nanjing University of Science & Techrology , Nanjing 210094 , China;
2. Shool of Management Science & Engneering, Nanjing University , Nanjing 210093 China,;
3. Development and Reform Bureau of Jiangning Digrict , Nanjing 210000, China)

Abdgract: This paper interprets the mechanism between HRM and firm performance from the vieapoint of organizationd learning, and tessthe
relationship between learning-oriented HRM practices and firm peformance. Daa of 130 firms located in china dffers some indcations that
there are dgnificart relationships between learning-oriented HRM practices and firm performance, which shows that HRM can lead to
competitive advantage by promoting organizetion learning.

Key words: human reources management ; firm performance; organizationd learning; hierarchica regresson
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