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New Devel opment of Research on Human Resource Management

—Resaarch on Intellectual Resource Management
JIN Fu, WANG Qian

(School of Humanities & Social Sciences , Dalian University of Technology , Dalian 116024 , China)

Abgtract : Intdlectua resource management (IRM) isa new research direction developed between knowledge manage-
ment (KM) and human resurce management (HRM). On the bads of reevant definitions for IRM , this paper
mainly discusses the rdationships and diff erences between IRM and HRM , between IRM and KM , as wel s IRM
meaning, research content , key problems and gpplication va ue etc.
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