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Abstract: The paper believes that the core value and person fit is the ©le cause of long - tem and efficient fit As
auch, thispaper indicates that organizations trander value o itsperson through human reourcesmanagement poli-
cy, and conversely an organization’sperson perceive value fram human resurcesmanagement policy. A ccordingly,

it proposes a dialectic relationship betveen organizational value, human resource management and person Finally,
it presents a creative concept model of V - H - P fit
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