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The Business Social Compliance Initiative (BSCI) is an initiative of retailers, importers and manufacturers
to improve social standards in a sustainable way. Third party audits are one of the mechanisms to improve
social standards, but the key to real and sustainable improvement is acting in partnership with suppliers.
The BSCl aims to reward the suppliers’ willingness to cooperate.

The self-assessment questionnaire is the first step in the BSCI implementation process.
It is a tool that your company should complete and it has three main purposes:

1. It allows your company to evaluate its own performance with regard to the BSCl Requirements and get a
first understanding of the system.

2. It provides you and your clients (BSCI Participants) with a first overview of your social responsibility and
that of your supplying farms (if applicable].

3. It helps your company to get prepared for both internal audits and BSCl audits in a progressive manner.

Part A of this self-assessment includes specific questions regarding your factory while Part B is a preparation
for the upcoming social audit.

Please note that if your company has several production units, one self-assessment should be filled in for
each separate unit.

Having proper documentation for all the areas covered in this assessment is an essential component of your
preparation. Keep it on hand and ready for review by the BSCI auditor.
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= B&iF5C  ABRIDGED GLOSSARY
M THHERM T —EIES XPnEMRSEZNEXARE. TEIRICERATAEBSCIRMIL A .

This is a summary of the most relevant terms you will face when filling in this questionnaire.
To view the complete glossary, please visit the BSCI website

JAME CERTIFICATIONS

IS0 9001 FREEIEFRAE OQuality Management Standard (www.iso.org)
1SO 14001 INMEEIEFRE Environment Management Standard (www.iso.org)
ICTI CARE EFRITETIWIEES International Council of Toy Industries (www.icti-care.org)
WRAP EfrHt S RIEINMEAR
World Responsible Accredited Production (www.wrapcompliance.org)
SA8000 #H&FEFRE Social Standard (www.sa-intl.org)

HfdBAE#t S 5=EKkZ OTHER SOCIAL SCHEMES, WHICH ARE NOT CERTIFICATIONS

SMETA SMETARJ£EFRESedex Members Ethical Trade Audit, BISEDEXS REER S HIZ. EWETEER S FZHIGHHRESLR,
AHELRNHEZRHITERENFEZFARE TS TIENENX. EFFRREARZARRRRERFIRZMAERE.
SMETAF AR —EHAIT AN AR A,
SMETA stands for Sedex Members Ethical Trade Audit. It is a compilation of best practice in ethical trade
audit technique, intended for experienced auditors to help them to conduct high quality audits in a format for
ethical trade audits that can be easily shared. It also intends to give greater transparency into the auditor
qualifications and practices that underpin reports. SMETA is not a new code of conduct or standard.

FLA NEFHHR (FLA) B —HERUHRTENLE ZREXZE RESBENME NI ANEE RS T TIEREMEZIANG. FLAR
FERS THLREFR T —ETIEFTAEN, FHE-ESIHNBENEREILS RFIETXLERE.

The Fair Labour Association (FLA] is a collaborative effort of socially responsible companies, colleges and
universities, and civil society organisations to improve working conditions in factories around the world.

The FLA has developed a Workplace Code of Conduct, based on ILO standards, and created a practical monitoring,
remediation and verification process to achieve those standards.

BSCITW=MmEFREHKiTLf BSCI Self-Assessment Industrial Production
W TEEE. AXHHEMBIREMNIASHEHENBREEH - MERERRE, INEMREAREEZER/RERRFEF IR N IEREE R HERENEHR, EEES

All rights reserved. No part of this publication may be reproduced, translated, stored in a retrieval system, or transmitted, in any form or by any means, electronic, mechanical, photocopying, Back bl £
recording or otherwise, be lent, re-sold, hired out or otherwise circulated without the FTA's authority. WIRUETB© 20124, 20126 XM RBME, HEE/R  Copyright © 2012, 2012 by FTA - Foreign Trade Association, Brussels ack to table of contents


http://www.bsci-intl.org/resources/glossary/b?ts=
http://www.bsci-intl.org/resources/glossary/b?ts=
http://www.bsci-intl.org/resources/glossary/b?ts=
http://www.iso.org
http://www.iso.org
http://www.icti-care.org
http://www.wrapcompliance.org
http://www.sa-intl.org

HER—oE& OQUESTIONNAIRE PART A.1

A.1 A7E)Es COMPANY PROFILE

EBEZ A Contact Person

AFIHE  Location of Company

ZFE Name |

ER e |

| BA{iL Position |

Date of the self-assessment®

A FHIESE Languages spoken

NE)RZFR*  Company name* |

DBID (BSCI##EEFIZHISH5)

DBID (BSCI Database Identification Number)

HiE*  Street* |

FiE Phone |
If you already have it |
BHES E-mail |
78 &

Production Capacity

Current Year

2 years ago

| 20

MR (AIEREL) |

Total production capacity

BEANEASETE (AFBELA)|

Maximum capacity per month in peak

month (including Unit of measurement]

W Ciy* |
HB4H  Zip Code |
EZ* Country* |
FiE Phone |
tEE Fax |
Pk Website |
FBHE E-mail |

KREGAEETE (AESESE) |

Maximum capacity per month in low

HfthAmE\RF (@EA)  Additional directions (Optional if any) |
BEEAMERR (WEA) GPS Coordinates (Optional if any) |

EHA&E#Rl Basic Data

season (including Unit of measurement)

IR (P~ |

| (including unit of measurement)

Domestic market (production units]

SMETT (47 8f) |

FFALZE}  First Year of Operation |

| Export (production units)

AEMER/ER A TEMR |

Legal Status / Official Company Registration

NEEEERTAFEIESE Language(s) spoken by office management and workers

EIEE Management | Primary ||

Secondary |

T A Workers | Primary | |

Secondary |
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B (AER)

Dormitories (if applicable]

RNERMHES, FELES—
i R HE SR S <<ANIE F>>.

If dormitories are provided, please
fill in the address for each location
or type «N/A» if not applicable

RERBESRERAE /
YASININIGE

XY /ZY

XY /7zY

XY /ZY

Number of individuals living in the
dormitories provided by the company /
total number of workers in the company

KAREEENEERELHE |

Number of families living in the
dormitories provided by the company

FHK / N# |

Number of sqm/individual
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FER—ja%E QUESTIONNAIRE PART A.2

0,
A.2 JRATIEMBIE GENERAL COMPANY STRUCTURE AND SIZE 3| | lo0os | | |
WEBIANF TR Business Overview and Labour Representation 4‘| ||0'OO% || || |
kY 3, 3, . 0
IEBHU SR 47 REFEER | |5 oo 1 ] |
What are your main business activities? W—K 2 ahLEE ATF R AR BHBEX 1T %ij}u‘(
it iEEMH Others, please describe | | Which labour law statutes are Free Trade Zone Industry Collective Agreement
applicable within your company? O O O
7= G BB E A S X . _ ‘ o o
Product % of total production per year Peak season UTE‘]A:':EEZE?H%?T?E}WE‘]/AEW? :EN&{‘;E? Iﬁjﬁ(%z T%azl:e H At
Fria B R B Is one (or more) of the following persons or Representative  Council  Union Other
Start month End month organisations present in your company? O O ] ]
1,| | |0,oo% | | | | | XREBFR Name of representative | || || || |
2.| | |0,00% | | | | | HrFE  Additional comments | |

Hiz{5E Operations Information

FIHEE EHAB LS AN RAT A HBMMAEDS (BREEASH] 2EH%)

Please indicate all business units included in your operations and complete all sections for each unit [including own units, subcontractors, etc.)
B TR/ Al 5572 BEA UEXFET (HH) H SARER (FX) EFE"®

Name of unit / Identification Type of business activity Contact Person Business Relation since (date) Location Address Distance to the company (in km) Main Product

| I I I I I I |

TNIE [0 1so 9001 FREEE#RE [J150 14001 IMREIERE [ ERRYWRE - IFS (REBAYwZ2mE) [IBRC (REAMRLSIRE)

Certifications: ISO 9001 ISO 14001 IFS - International Food Safety BRC

[dGlobal Gap - RIFRIEKE (REAMZSHFAE) []SA8000 (itaing) [LRAFRS (mpSisig) [OATHMREERE (rEsSians) Other |
Global Gap SA8000 Fair Trade Rainforest Alliance

2| I I I I I I |

INIE [Ji1so 9001 FREBEERE [J1s0 14001 IEEERE [ ERRWRE - IFS (REBaYwZ24m4E) [JBRC (RERWRLSHE)

Certifications: ISO 9001 IS0 14001 IFS - International Food Safety BRC

[ Global Gap - RIFRWEL (mEAMREmE) []SAB000 (stmg) [OATRS (masismg) OATEHRRERE (FESisnE) Other |
Global Gap SA8000 Fair Trade Rainforest Alliance

3| I I I I I I |

INIE Oiso 9001 REEELRE [1s0 14001 SMEEERE [OEMREWERE - IFS (REawzreimg) [BRC (REAVRSHE)

Certifications: 1S0 9001 1SO 14001 IFS - International Food Safety BRC
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[dGlobal Gap - RIFRIEE (REAWZSmE) [15A8000 (simg) OATRS (musismg) OHREWHRERERE (Fesitsig) Other
Global Gap SA8000 Fair Trade Rainforest Alliance
4| I I I I I I
NIE [Jiso 9001 REEEIRE [J1S0 14001 IREEERE [0 EFRRWRE - IFS (REBaYwZSmE) [JBRC (RERYRLHRE)
Certifications: IS0 9001 ISO 14001 IFS - International Food Safety BRC
[CdGlobal Gap - REFRIER (REAWZSHAE) []SA8000 (itsipg) [ RAFRS (mgSisig) [OHRGEHEWMRBERE (REsismg) Other
Global Gap SA8000 Fair Trade Rainforest Alliance
5| I I I I I I
TAIE [(Jiso 9001 REEEFRE [J150 14001 IMEEEINE [OEREYWRE - IFS (REawR2FE) [IBRC (REAVRSHE)
Certifications: ISO 9001 IS0 14001 IFS - International Food Safety BRC
[dGlobal Gap - RIFRIWLHE (RmEAWRSHE) []SAS000 (i#akg) [OATFRERS (mEsksmg) ONTHRMARETERE rESHams) Other
Global Gap SA8000 Fair Trade Rainforest Alliance
5 | I I I I I I
TNIE [Jiso 9001 FREEEMRE [11s0 14001 IMEEERE [OEREWRE - IFS (REaWRemE) [BRC (REAWRENE)
Certifications: IS0 9001 ISO 14001 IFS - International Food Safety BRC
[JGlobal Gap - RIFRUKE (mEAMREFE) [1SA8000 (i) [OATRS (muEsitans) [OHRFRHNRERE (FaSiamg) Other
Global Gap SA8000 Fair Trade Rainforest Alliance
| I I I I I I
WNIE [Jiso 9001 RREEEMRE [1is0 14001 SMEEEFE [EGRRYRE - IFS (REaWZRemE) [IBRC (RERNZSHRE)
Certifications: ISO 9001 ISO 14001 IFS - International Food Safety BRC
[CdGlobal Gap - RFRWLE (mERMREmE) [ISAB000 (atmg) [OATRS (masitsmg) OATHHERERRE (FESitsing) Other
Global Gap SA8000 Fair Trade Rainforest Alliance
8. I I I I I I
NE [1iso 9001 RREEEMRE [J150 14001 IMEEENE [OERRYIRE - IFS (REafR2i4) [IBRC (REAMZEINE)
Certifications: IS0 9001 ISO 14001 IFS - International Food Safety BRC
[JGlobal Gap - REFRWEEK (RERwRemE) [1SA8000 (aimg) [OAFRF (rusistg) [REWHEERKE GRESHaimg) | Other
Global Gap SA8000 Fair Trade Rainforest Alliance
EERERMA AT EHTEREZANER S ERHRE? WAL, B EBROEREIAE. 2 Yes B No  REH NA
Are certificates or audit reports available from past audits conducted at your company? If yes, please attach a copy of valid certificates. (@) (@) (@)
RBEBYEBSCIAITTAEN].  Did you receive the BSCI Code of Conduct? O & VYes O & No
Hfh#PFE Additional comments |
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FHEf=a]Z&% OQUESTIONNAIRE PART A.3

A.3 %4 EMPLOYMENT STRUCTURE THf Working Hours
UTiEHAFERAIANERL. BRNFEEE=ARNHITER SE83FAGEE. GENERGEESATRE S |

Please describe below the workers you hire. In case you use a third party for

hiring, please include its details. What is the statutory number of working

hours per working week in your country?

_ . = R B
e ZFE=AEN RBETEA EY SETHTHEED?

Hired Hiredﬂ:&ﬁough Nam%tdh; the Contact What is the average number of weekly overtime hours?
directly third party third party details of the
third party -~ Em—— o

BAHEDILTRES |
BEATITAERT T A B % | || || || | Please indicate the following information per department
Total number of workers at the &1 H Department name|1- | |2.
time of the self-assessment

e s
BEZ Peak Season E)%i lﬁ)% E’Eei :ﬁ)%
TS | | | | | | | | season season season season
Total number of workers* TA#HE No.of workers | | | | | | |
R TASESE" | | | | | EIIRBEHE it e i e
Maximum number of Shifts worked in the department Start End Start End
temporary or seasonal
workers* SE—I shift1 | | | | | | |
At T AHE Local Workers | || || || | KB Break | | | | | | |
ST AEE Migrant Workers| | | | | | | | — —=M0A AH —— =0 AR
M Tu W Th F Sa Su M Tu W Th F Sa
iRZ Low Season
T A # | || || || | T{EH Weekdays OO0 0oOo0g (| O o a
Total number of workers* KEH Resting day OO O oo OOo0Oo0Oog o
R TARRHE | | | | | #=H shire | I I I
Maximum number of
temporary or seasonal KB Break | | | | | | |
*

workers — - =ZWmWE®XH — I W R X
AT A#E Local Workers | | | | | | | | M Tu W Th F Sa Su M Tu W Th F Sa
SM T AEE Migrant Workers| | | | | | | | T{EH Weekdays a R Ry | O Oooao

fKEH Resting day m] O oo m| Ooo
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I shife 3 | I I | | EEMTREWESD? (4%

What are the wage supplements required by law? (local currency)
{KE Break | | |

| |
m m

—Z=Z@MAEXNH|—-Z=Z@EAKNH | |
M Tu W T F Sa Su | M Tu W Th F Sa Su | |
T{EH Weekdays O O oo O|O0oOoOooooao | |
fKEH Resting day O O oo O OO0OO0OOO | |
W s | | | | | '
o REMPIRENS  BNIE SBfER  BE ki Hfth
fKE Break | | | | | | | | Bk A EERAS Overtime rvevsetesgg Holiday Night shift Other
—Z=Z@EARB|-Z=ZWMEAB SIES? ’
M Tu W T F Sa Su | M Tu W Th F Sa Su What is the percentage |0,00% | |0,00% | |0,00% | |0,00% | |0,00% |
for wage supplements
I11EH Weekdags O O 0O o000 I Y o Y Y o O pald in relation with
KB H Resting day ODooOoDoao ODOOOoaoao Yourhumanresources
overall costs?
BIEE i = N
THREE Wages Information REREE A TATE?
Ykl EUHZ':I’ﬁﬁ' 2 e How often do you compensate your employees?
&% %ﬁﬁi }(ﬁlj\ Gross Net
Amount B/H/R) EA [ B ;
in local Indicate unit FiRISE  Age Information
currenc for wage . [
Y (heur/dny EERRFRENRRSD? |
month) What is the statutory minimum age for employment?
IREE P AT R T BEBNTABEX? 7 |
BRI What is the age of the youngest worker?
What is the legal minimum /b ABERE FF38 T1E?  Since when is he/she working? | |
wage applicable in your
roduction unit? e = = . N =
P . ) AR RAMRHARBRAILESRMFEIANFES
R4 T TN B TERE JIERKBEINERE" .
M Eﬁlﬁmgﬁ" Note: In case you have children or young workers in your company please
What is the lowest wage complete the tab titled «Child & Young Worker Record Sheet>»

you pay workers for
regular working hours?

BSCITW=MmEFREHKiTLf BSCI Self-Assessment Industrial Production
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ILERKRREIANIEREER Child and Young Worker Record Sheet
XREIMEFILE (RAEERREGEIEERUT) SIkREIAN (FAEERREGEZIEERULETN\SUTAL) HRIFES .

Please only complete this table if you have children (anyone below the national minimum age] or young workers
[anyone above the national minimum age but below 18 years of age] in your company.

4 =] ~ A =y
a R ey ™) iaming schomt? Worrg durcdae Deparmenthershe o LIFEEE L EE
(month, year) (yes, no) (month, year) works in

| | | Oyes Ono | | | |
2. | | | Ouyes Ono | | | |
3. | | | Ouyes Ono | | | |
4. | | | Ouyes Ono | | | |
5. | | | Ouyes Ono | | | |
6. | | | Oyes Ono | | | |
a | | Oyes Ono | | | |
8. | | | Oues Ono | | | |
9. | | | Ouyes Ono | | | |
10. | | | Ouves Ono | | | |
1. | | | Ouyes Ono | | | |
2. | | | Oues Ono | | | |
13. | | | Ouyes Ono | | | |
14. | | | Ouves Ono | | | |
15. | | | Oyes Ono | | | |
6. | | | Oues Ono | | | |
17, | I | Ouyes Ono | | | |
18. | I | Ouyes Ono | | | |
19. | | | Oues Ono | | | |
20. | | | Oues Ono | | | |
21, | | | Ouyes Ono | | | |
22. | | | Ouyes Ono | | | |
23. | | | Ouyes Ono | | | |
24. | | | Ouyes Ono | | | |
25. | | | Oyes Ono | | | |
BSCITM @& FR BT BSCI Self-Assessment Industrial Production
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ZEZ8a)%E QUESTIONNAIRE PART B

FHRAES U THERITEEEHA T RUMFEES ETRFATERENL “FER” FE.
FEPTBSCITZAT, RAM AL RIREARHEFE. I REFRZRHRIMIZR T
AW F HSREMRIER R SREZEHEXAMY, GIIEINER REITERRERAMRE.
WET AEXXHTES S E—LrfE. BT, BEHITERITEHES A RS XM,
FHZERZAHAEFERRH.

Please take your time to fill in this self-assessment questionnaire providing as much
information as possible. Try to answer «not applicable>» (N/A] only when strictly necessary.
During the BSCI audit you will be requested to provide documentation for the auditors to
review. For example, you will be required to show time records, payslips, social security
payments, as well as health and safety documentation such as training records, risk
assessments and safety data sheets. Gathering all documentation related to factory may
take some time. Therefore, it is worthy that you start collecting the documents required
while filling in the self-assessment and keep them organised and accessible for the auditors.

Hf4 % Additional comments | |

2. E18{&Z MANAGEMENT SYSTEM

1. 8% LEGAL COMPLIANCE

B TAHETANZERBEZEREBMHROETATHTN. SAFETERII H
IRAFREAEHEES, FERSSNEREARTEREK.

BE: NI NEFAEEXMNEREZRAERTIERRKITE. KIEBSCIAIIES],
HMNBEREBRIRAERTF TAARKERAANMEX ELBRHARIE.
Explanation: Sales are governed by a number of legal requirements designed to protect
your customers. Playing it by the book can help your factory build and maintain an honest
and trustworthy reputation, avoid the cost of legal actions and loss of profit.
Expectation: Your factory should be compliant with all applicable national laws,
regulations and industry minimum standards. By following the BSCI, we expect you to
work successfully towards better social practices as defined by International Labour
Organization and United Nations Conventions.

L1 RERBIRILKBSCIZERRFG = Yes & No  REM NA
ExRZREERNHEHSREBR? o o o

Do you have a written social policy that

documents BSCl requirements in line with

the national law?

L2 RERABEBAMIASE TS HNEE = Yes & No  RER NA

REMER (PFIMAEEGLBHTAR o o o
WEXEFREZFNHENEEREESWN)?

Do you inform the workers or give them the

opportunity to inform themselves about

national labour regulations (for example, do

you provide the texts of these regulations to

interested workers or do you hold

informational meetings on the regulations)?

B SEERERTASBPAHSREE R, EaEBEAIETHEXIER. MAERERN
HBETRBTIRERIMNER.

HE: T NHERETHESRERR (BRRER/ RESHR) REBER, BHRBSCHITAHE
MWERGFUE AET. I HERSEFN, EREFRIMRSERHINENBSCIHTRE
NHERFENEMSFEENRT. EEEESRERAES T NAE, RN EREHANE
HERERREHET, BRAFEEBIITRAEFENE. HEREBRTEHE.
Explanation: Social requirements are more successfully implemented when they are
understood by both management and workers. Transparent communication helps to raise
awareness.

Expectation: The factory shall define and implement a social policy (including anti-bribery
/ anti-corruption policy] and management system to ensure that the requirements of the
BSCI Code of Conduct can be met at its facilities. Additionally, when using subcontractors,
management is responsible for ensuring those units are also following the principles of
the BSCI code and monitor their social compliance. Management is responsible for the
correct implementation and continuous improvement by communicating effectively to the
workers, conducting internal audits and taking corrective measures. Periodical review of
the Social Policy is expected.

2.1 LT AFBABKIERS RAIBSCHT AN Z Yes & No  FER NA
=R CKMEH/FMMETASRE L? [e) [e) [e)

Has a copy of the BSCI code of conduct been

posted in the workers’ languages and/or

attached to the workers’ contract?

22 REHEFENREITERINIAREE =& Yes B No  AER NA
FAMEERRAIRIE? (@) (@) (@)

Do you have a procedure for updating and

implementing legal regulations with regard to

matters subject to continuous change like wages and safety?

23 I MEREREHFERERHEICR, & VYes A No  FiEA NA
REBEATAERT? (o) @) @)

Do work rules exist and are they documented

and applied to all employees?

24 REAREEBARGRBEITBSCHTALN? & Yes & No  ARER NA

Has a senior management representative (@) (@) O
been appointed to implement the BSCl code?

A, BEHHMZRER] If yes: please indicate name and function | |
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2.5 ERAEEIMINRRARET i Yes B No  AER NA 2R IFEBREFERESEFETR & Yes B No  AER NA
BSCIT SN o o o A S EERE? 10, RS, o o o
Has a representative of the operational team Do you have a procedure for monitoring
been appointed to implement the BSCI code? social standards at your subcontractors
. . o ) production facilities?
A, 55 HERANER] If yes: please indicate name and function | 07, FBIRMSTHE.  If yes, please provide documentation
(A= > y. =] =] ~ A
2o MRETCRA LAY R ves  E N FER VAo pammsammEsTESC £ ves & N0 FEM WA
BSCIF MEMRIEI, Sh@iass o © o AT IR SO S FETE? o o o
IJIIIi]%JSi%}?JH%%%” . Have all subcontractors completed the
Do you keep a register of the trainings BSCI Self-Assessment Questionnaire
provided to workers about the content of the or equivalent social assessment?
BSCI code of conduct, including a description
of the content and a participant list? Hip3FE  Additional comments |
27 RESEHHTEERSTAZHE 2 Yes &/ No  FEA NA 3. 5418 AT R WA KR EITHRFIRIALF]
IS, BRITABXRI] AHIT @) O O FREEDOM OF ASSOCIATION AND RIGHT TO COLLECTIVE BARGAINING
BSCIER K EZRFER? ‘ . . s g m—————
Do you hold regular meetings between R it E RS AT KRBT HRR R S TR D R R AR, TR
. REEH TARRIMMALS; EREEERFRNETF TSSO ERTAh AR
management and workers to inform workers FTASE ToHED
on implementation of BSCl requirements and - zm—= o X
national labour legislation? | #8: S R TH %A A AR R MA TS RIS A RS EERE. BORSLNER
ERERHBARARRFIE B, ROR T MEELETXETRIE ARSLRIR A, BT
W N >k i > 2 =
28 I, RERETEWIER? B Yes & No FEA Na ARREASHARRITAZE. N , .
If yes, do you maintain records e ®) o) Explanation: The rights of freedom of association qnd‘collectlve bargaining are core
fthese meetings? labour standards and inalienable human rights. Union’s membership must not be required,
© G nor hired or rendered ineffective.
2.0 EEHEHRIFREERS? 5 yes E  No FEA NA Expectation: All workers should have the right to form and join trade unions of their
D. h O hani = = choice and to bargain collectively. If in your country the rights regarding freedom of
0 youhave a grievance mechanism @) @) @) association and collective bargaining are restricted by law, your company shall facilitate
system in place? other means of independent and free organisation and bargaining. At the same time,
= . . . the representatives of workers shall have access to their representees in the workplace.
210 REAEET X121 ANBEXHIFRE 2 Yes & No  AER NA
RARKICR? @) @) @) 3L MREBFWF I AMASABILIAAR = Yes B No  REH NA
Are there records available for grievances and (BTN T ANIBELHTLS)? @) O (@)
solutions from at least the paSt 12 months? Do gou allow workers to join or establish a
s PN . workers’ organization
2.11 fRAERS B ZBSCHT AR &2 Yes B No REMR N/ (for examplge a worker council or trade union)?
(BERXH) RSHGEBSCINERRIHE? @) @) O
Have you distributed the BSCI code of conduct
(or equivalent) to your subcontractors and
communicated them the BSCI requirements
and expectations?
BSCIT = R&E=RmBE KT BSCISelf-Assessment Industrial Production
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3.2 IERIRHIAH R EER A B H,
BInFIEIRT T &, RERREEMEET
TAERERREKRS, FIA0RL B Bt
HTAREHZRZ?

If the right of freedom of association and
collective bargaining are restricted by law

- for example when independent trade unions
are forbidden - do you provide other ways for
workers’ to be heard and to collectively bargain
- for example having a freely chosen worker
representative or council?

A, ISR  If yes, please describe |

33MREREERRTHEEMMETT
NEARBFIRIRF?

Do you respect the workers’ right to
negotiate collectively according

to national labour regulations?

3.4 TARBEAKFIRIBELTEHIF
(RTFERKRTEERR)?

Do workers have the possibility to complain
(about minor and major problems)

without being sanctioned?

B VYes A No TER N/A
(@) (@) (@)
B Yes A No TEH N/A

£ VYes

@)

No

TER  N/A

H%rFE  Additional comments |

4. 241 PROHIBITION OF DISCRIMINATION

R B AP BIEEAENE. SRR AR E R AR L R A TE MR FIRT R S 4
AEEREN. HREMRERBIEREF TERERA LTS E A TRE M A RF L E R AT
1E A (Bl 5 L.

HIER: REVHEMREMSA R E0 MR MR HEER H% RER AN BE 6F TS
ENTANALRS RS0 B R E R EMEMAS A RAEMS E R AR R il
BT R RIR AR =R BARAT A .

Explanation: There are two kinds of discrimination: direct and indirect.

Direct discrimination occurs when certain characteristics are used as an explicit reason
for preventing people from exercising their rights. Indirect discrimination occurs when
there are criteria or practices operating, which have the effect of discriminating against
certain groups of people, by putting them at a disadvantage compared with others, and
which cannot be justified as proportionate.

Expectation: No discrimination shall be tolerated in hiring, remuneration, access to
training, promotion, termination or retirement based on gender, age, religion, race, caste,
social background, disability, ethnic and national origin, nationality, membership in
workers’ organisations including unions, political affiliation, sexual orientation, or any
other personal characteristics.

ALREERIEMAIASRGAEXREF? & Yes & No FER NA
Do you guarantee that all workers are @) @) @)
treated equally?

42 fRAFINKTEIAREHZERFNS? & Yes & No  TER NA
(BN, HEF KB IIE) @) @) @)

Do all your workers have the same opportunities

within your company?

(for example hiring, social benefits and overtime)

43 RERHREMEKXANES FEZOE & Yes E No  FRER NA
ERIBED T E RELHBAREERATA @) @) (@)
(BAETREUEL)?

Do you ensure that any form of verbal, physical

or psychological threats, abuse or harassment

do not take place in your company

(included but not limited to sexual harassment)?

H%M3E  Additional comments
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5. #® COMPENSATION

R R BRI EN TARMER M SR ERRI, EATESMIAREERNEEMRKRT
TETHIRE. BRI VERERASBRUSHNEELE, BRERFNGEHNRATEERL.
HIE: AE AT R8N TIFR TR SIUAT SRR/ ST RRARE. RARUEESE
ARETAFIUENEATMALE. BRUNERR/STURRIEAF AR FRSERTI LR
N STEN, AR A T ANRBEEBUNARAEXFZ. REREBRIAREFE
EREMFAMEMTA.

Explanation: A good compensation system will have a positive impact on the efficiency and
results produced by employees as it will encourage them to perform better and achieve the
standards fixed by your business. Materials, machinery and money are all very important
factors for business, but itis impossible to be successful without a good workforce.
Expectation: Wages paid for regular working hours and overtime hours shall meet or
exceed legal minimums and/or industry standards. You should never make illegal,
unauthorised or disciplinary deductions from wages. If the legal minimum wage and/or
industry standards do not cover living expenses and provide some additional disposable
income, you are encouraged to provide workers with adequate compensation to meet these
needs. It is your responsibility to ensure that wage and benefits are detailed clearly and
regularly for workers.

S1RRBRFBIANZGEERKIR B2 Yes EF No  TEA NA
HXRTUTHE? @) (@) O

Do you pay at least legal minimum wages

or relevant industry wage to all workers?

52 IREERETA T ANREEENERAT 2 Yes F No  FER NA
BHEiEW? @) @) @)

5.5 REMAIABSUE = Wik Z Yes F No  FERA NA
FWIERGHE Th B BRTHERE (o) (@) (o)
B EEH S RIEHER?

Do all workers receive pay slips that state

basic salary, working time, overtime,

overtime compensation and all legal

required social contributions?

Hb#pFE Additional comments | |

6. THf WORKING HOURS

B AT AIKKIEMEMEIAEEATERERN, REEERRITARETFEX
FHFHFBRAE (FARBHITERE).

HE: A T AR TH MR TR S EHEKEEREARSEMINAR B1T. BRREIAH
A (1L0) K FEEEES TIFRE A48/, MEEESER TIEREA 1200, B TE
MuEARRATHITMRBESLIR. §—1TRIEEETFeRENRFRMIXAKRE.
Explanation: Social compliance implies that you ensure all workers earn at least the

legal minimum wage in the regular working time and apply regulations with regards to
compensation (especially overtime].

Expectation: Hours of work, night work and rest periods for workers shall be in accordance
with national laws and regulations or collective agreements. The International Labour
Organization (ILO) recommends that the maximum allowable working hours in a week on

a regular basis should not exceed 48 hours and the maximum allowable overtime hours
in a week should not exceed 12 hours. Overtime hours shall be on a voluntary basis and to
be paid at a premium rate. An employee is entitled to at least one free day following six
consecutive working days.

Do you apply all wages supplements required " N

by law 0 all workeres ) 6.1 REAAHITIER MM RAME R Yes & No  FEM NA
kB E S AR (@) @) @)

S3MRBEZBERINRHABEEET 2 VYes & No TER N/A Are all the hours, days and overtime hours

(Tt EEEHIEEE)? (YPEIEBETESH ®) ®) ®) worked in accordance with the national regulations?

JB =1 | 1 A 2 H A l—‘ﬂ‘E‘l [o) — . — .
Dot proid 1L ety e bttt o2 REAMBER AR TS~ R s E Mo TER W
N\ ] v I ?

your workers (regardless if permanent or seasonal)? ?:A'(EEU:T?IHTI:H- in ol hich sh th O O O

(This includes paid leave, maternity benefits, social S @ |.me rect.)r system In place Which shows the

. time in and time out of each worker for each day?

insurance and any other mandated by your local law)

S4REAFETINREREOATEE B Yo & No  FER na oo PEOSR/SEBNERRAZAN R Yes & Noo RER WA

(BIA0: AR )2 o o ph RETIER MR BERSINOIMER? O o o

Do er.sonnvel files ' Do the national labour regulations/collective

(e P roof of age, working contract] agreements allow other definitions or particular

exii Eor Al worgkt;rs? g exceptions to the previously mentioned working hours?

BSCIT = R&E=RmBE KT BSCISelf-Assessment Industrial Production
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WA, FiER  If yes, please describe| |

6.4 ERAREMRIEINEGENTE = VYes B No  RERA NA
ABIL 48/ NE R B A TAERE I 12/NB 2 O O O

Do you have systems in place to ensure that

no employee works more than 48 regular hours

and no more than 12 overtime hours per week?

6.5 IREGREMARMTE A ITIEES 2 Yes B No  FERA NA
6RFARMRKER? @) @) @)

Do you ensure that all employees have at least
one free day after six consecutive days worked?

H%rFE  Additional comments |

7. TEZpTigEE 5% 4 WORKPLACE HEALTH AND SAFETY

B REZENTIEAMRER BIRARERE FE 58 T A&7 71 Bl 55 UK, BIaneRe 2% & A
SEEE FLRHNT HENENE AR, 2R TERMMERERE TR S S
BERRK, BABINRGRBIERNEFRATESRA.

B2 I WTIREF-ERBMRL RS R ERGIERERF, 53 RIRHAERN AMRIPE
FHENAFERREEEIAK. WERERIEESTE—FEREXAE. EEEFEERR
ARERERE, AR ASRETBSCIR THIRRZEMY . MTATALMEZEPRRERR
EFFMIER. REETIATHEREREE FTREJTMERHITERR.

Explanation: Good health and safety at work helps to reduce absences and increase the productivity
of workers, reduce business costs, such as insurance premiums and business disruption, and enables
your business to meet and exceed customer expectations. Neglecting health and safety at work

may have a major financial impact on your business as the costs of accidents and ill-health can be
substantial.

Expectation: The factory shall establish and follow a clear set of regulations and procedures
regarding occupational health and safety, especially the provision and use of personal protective
equipment, clean bathrooms and access to potable water. Same conditions shall apply for dormitories,
when provided by the company. A management representative shall be appointed to be responsible for
the health and safety and accountable for the implementation of the Health and Safety elements of the
BSCI. All workers shall receive regular and recorded health and safety training. Young workers shall
not be exposed to hazardous, unsafe or unhealthy situations. Systems shall be in place, to detect,
avoid or respond to potential threats to health and safety of all workers.

LRI M ITEMER BRI E S E 2 Yes B No  FER NA
EXRE RRRFEHER? @) @) @)

Is the working environment as safe, healthy and

clean as required by the national regulations?

72 RRBEEHRTIEZMNERE. 2 Yes & No  RER NA
BERK DAERIT KB TR, FRMEEIN? O @) @)

Do you regularly conduct a risk assessment
for safe, healthy and hygienic working
conditions and follow the recommendations?

P3MERARI—EEERGERERAET & Yes
BREBRL T MK AR ELH? ®)
Do you have a system in place to ensure that
all first aid kits are accessible to workers and
that contents are not expired?

@)
24 BREB—NE X BRAEBEZIIIN 2 Yes
MERI T ASHE?

Is there a worker present who has been trained

in first aid issues available during each shift?

2.5 IRBEE AETE T AR AK? 2 Yes
Do you have potable drinking water ®)
for all workers?

7.6 REEGHRIAEAIERFER 2 Yes
REMHZZ B RAKEE? ®)

Do you ensure that workers have access to
clean and safe social areas and restrooms?

07 BRBREMEMBINEFBAMRIT £ Yes
FRIEEZ IR RERDERE? O

Is there a system in place to ensure that all

workers are trained in health, safety and

hygiene before they start to work with you?

.8 REEBWARINEAT RBRIBMEATTERN 2 VYes
P ABIRaR & RARIFAR? @)
Do you ensure that all required personal

protective equipment and protective clothing

is provided to all workers free of charge?

.9 BEEARGEWRAMA TAEFHAMR 2 Yes
FRIEbERZ IR RE R D EREI? (0]

Is there a system in place to keep a register

of the trainings provided to workers, including a
description of the content and a participant list?

BSCITW=MmEFREHKiTLf BSCI Self-Assessment Industrial Production
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0 MMBEBEL NKBERERES 2 Yes & No
(LEGRE = ESHIE), ALUUREME @) @)
TAXFEREN AP RERERAAR

E£R5INEEN?

Do you have posted signs and warnings in

your facilities (in pictographs and in the local

language of workers] in order to remind all

workers about the importance of wearing

personal protective equipment and the

importance of following all safety indications?

UL RBERAEMAEIAXTARNE = VYes & No
SIEEREMEFREZSFMEIESHE? @) @)

Do you inform all workers about the company’s
accident and emergency procedures and phone

numbers?
R RRBBAREFRIMERAEHBRFE? 2 Yes & No
Do you keep a register of accidents and O (@)

do you always investigate the issue?

B IRERARRMETLERKRLZER 2 Yes & No
T BT E S B F mAYEiI? [e) [e)
Have you ensured that all workers dealing

with hazardous chemicals are trained on the

dangers and proper handling of chemicals?

21 RREARFNFLFRHEERS 2 Yes & No
I ERLEY BE T AEN? (@) @)
Do you restrict the access to the rooms

containing chemicals products to only those

workers who are trained in handling those products?

215 IRERBAREFMEREALERNRE 2 Yes & No
X (BIIIMSDS#H R R &R R)? (@) @)
Do you keep safety documents for all

chemicals used

(for example MSDS = Material Safety Data Sheet)?

16 EEALFERHNER DERF = Yes B No
ERAHICR? @) @)

TERA

TER
(@)

PNEH
@)

N/A

N/A

N/A

N/A

N/A

N/A

N/A

Are the use, storage and disposal of all
chemicals documented?

217 REERHRTAMAZE R NKE
KE&NREE?

Do you ensure that workers cannot be
harmed by electric installations or cables?

P18 IRERARHEENERNTNFZHE,
FEBRT BERSTHEME?
Do you provide the legally required quantity
of fire extinguishers, which are maintained
regularly, mounted and accessible?

219 2F A ERRE/BERHOBEE
HET FEEREBERAERM?

Are escape routes/aisles and exits properly
marked, unblocked and easily accessible at
anytime?

220 RERARITEFNERRERS],
WBRAAAIAMBNAERIER TRE?
Do you conduct yearly fire and evacuation
drills in order to ensure that all workers know
how to respond in an emergency situation?

P HBEEMEMRBRE HERAFK?
Are machines correctly installed,
maintained and safeguarded?

Hb#PFE Additional comments |
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8. 52//XZ DORMITORIES / HOUSING

9. #*{EFET PROHIBITION OF CHILD LABOUR

B BERRUNEASEBARERMRZ TS FAZ e < (ARE ASsiRL),
EidigE L REMRBE RN, ARFRY, B RAAHREY. R THEREFETENIRGH
&, BRAEILERANR, FRBRREEMBRREMNIARERER (NEFE L KEERTH
-

HE: BENAREEE REFEBEIARTAXFEATERANELATE. FATARER
A (IER) HAERAERSER THEMERREGEEEME.

Explanation: The location of the dormitories shall be chosen in a way that workers are not
exposed to both natural hazards and affected by the operational impacts of the worksite

(for example noise, emissions or dust). Living facilities should be built using adequate materials
and kept in good repair, clean and free from rubbish and other refuse. They should meet the basic
needs of the personnel and not violate any basic human right, avoid safety hazards and protect
workers from diseases (e.g. resulting from humidity, stagnant water, spread of fungi etc.].
Expectation: Dormitories shall be clean, safe, and meet the basic needs of the workers and

their families when relevant. All workers and their families (when relevant] shall have the right
to remove themselves from imminent serious danger without seeking permission from the
management.

8.1 EEATRENZEREHAEEEK? = Yes B No  ARER NA
Is the space provided in dormitories in () () (e
compliance with statutory laws and

regulations?

82 MEEHIRIT RERERIHERIFIBMER = Yes B No  FEM NA
BrReRpREETARZERANZ? @) @) @)

Are the sleeping rooms organised in a way

that preserve good level of morale, avoid

safety hazards and protect workers from

potential sexual harassment?

83 EERBSILARERERRA? = Yes B No  AiEA NA
Are dormitories separated from ®) ®) ®)
production area and warehouses?

8.4 BR/IEERRBHEREE? = Yes & No  FER NA
Are the dormitories / @) @) @)

housing clean and safe?

H%FE Additional comments|

B LENHANEELRENME ODERER LXK, LENARHERSSESGHEFRMN
HiEEY., EEENBREEEREL MR IABFIRRFIERGRE,

HZE: IR EPRS TAARIK G E A AR /3 S5 = ATE LAOEMAE RN LERIR HI AR 2
b, RAEETARIBHZEIRES.

RANHEFREETHERRSRHAUBHILR, ARERRMEEIHILER LFERME.
Explanation: The education of the child shall be directed to develop his personality, mental
and physical talents. A child should have the right to rest and engage in recreational activities
appropriate to his/her age. Management should make sure that child labour is not endorsed
and employees’ children have their childhood’s rights guaranteed.

Expectation: Any forms of exploitation of children are forbidden as defined by International
Labour Organization and United Nations Conventions and/or by national law. The rights of
young workers must be protected.

Policies and Procedures for child labour remediation shall be established and documented by
the company, which shall include adequate support to enable children to attend and remain in
school until no longer a child.

9.1 REMBERIBEEEFHZL? B Yes EF No  TEA NA
Are all employees over the legal minimum age? ®) O ®)

9.2 IRERFEKRFRIEN 2 Yes F No  AER NA
(530S BHIE- tH AR F s H b ST H4) (@) o o
WRAEZRIASBEEIERRFRZ L?

Do you ask for proof of age

(for example identity cards, birth certificates

or other documents] to make sure that all hired

workers are above the legal minimum age?

9.3 RBERBHAMBERFRERFZIRE & Yes & No  ARER NA

FIAN (LSS TEEEFRUL) (@) @) @)
HYER AR RIS

Do you ensure that all national regulations

for protection and training of young workers

(everyone below 18 years but above the

minimum age) are enforced?

H%M3E  Additional comments
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10. FF58i8 TIERETHE
PROHIBITION OF FORCED LABOUR AND DISCIPLINARY MEASURES

11. SMERLEEI ENVIRONMENTAL AND SAFETY ISSUE

B AT ABRANEREEATLLESN. REMEDSGRE (TitSE ES00EE)
MARMFLA.

R MR RRIB TAE, G103 FANG T ABEURIES $18E S UMER ST E — R EELE,
F5 BHREE LREERSEBEHINEE.

Explanation: All workers should be free to terminate their contracts within the legal framework.
Threats or coercions (either physical or psychological] should not be used against workers.

Expectations: All forms of forced labour, such as lodging deposits or the retention of identity
documents from personnel upon commencing employment, are forbidden. Use of corporal
punishment, mental or physical coercion and verbal abuse shall not occur.

10.1 SME-HFREHEIERAHECHR = VYes & No  RER NA
BERRARIAEZTETIN? (@) @) @)

Are documents such as ID-cards, passports

or birth certificates returned to the workers

immediately after hiring?

102 EERAXIMERBAT, REEE & Yes & No  RER NA
FIANELEGARBASTI] MARE? @) @) @)

Do you allow workers to terminate their

contracts and leave their place of work freely

and without sanctions if they follow all

applicable national regulations?

103 REEBFWERLBASAEHIERMET], R Yes B No  ATER NA
B SE LREE RIS HIEREME @) @) @)
RBEEFERIRSFE?

Do you ensure that the company does not

S
B EHEEEARBENRNIANBHEERZN FERSHEE R AHEESFH
Tk, MERRRESRALENTE.
HE: EREWIRIEXAEEABRERMERRAE ML ZRBESKTMREREE. BF
WAEBREF RNE UFERREMERANLERFE B RHIBMRIEELRIFEH
BT EEMERRIE.
Explanation: A good management of natural resources will have a positive impact at the
welfare of your workers, build a good reputation and contribute to sustainable ecosystems that
meet both ecological and human needs in the future.
Expectation: Management shall guarantee that no gross or evident environmental malpractice
occurs and the business runs in line with national environmental regulations. Procedures and
standards for waste management, handling and disposal of chemicals and other dangerous
materials, emissions and effluent treatment must meet or exceed minimum legal
requirements.

1L RREFHARSEA (BIWREREE = Yes & No
WMBEHNSE) FEEZERER? @) o
Do you make sure that air emissions

(i.e. gases and fumes from machines and vehicles)

are in compliance with national regulations?

RNER NA
@)

112 (REEAMERSKPEREREFEMCHORE? =2 Yes & No  ARER NA
Do you make sure waste water is treated as (@) O (@)
required by national law?

113 ENAMER R E R ERAERE B Yes & No  FEM NA
AR R T AR ? O O O

Is waste managed and disposed of in
compliance with the national regulations
so that it does not harm the environment?

engage or tolerate the use of corporal 1.4 REBHENEREPERESNASHE? £ Yes & No EH NA
punishment, mental or physical coercion Do you ensure that chemicals are stored and O O O
or vgrb.al abuse or other forms of abusive disposed in ways that avoid leakage?
disciplinary measures?
HABANTE Additional comments 115 RETHRENULEDERASER? & Yes B No  TiEA NA
= Do you make sure that empty chemical @) @) @)
containers are not re-used?
H#rFE  Additional comments | |
BSCITW=MmEFREHKiTLf BSCI Self-Assessment Industrial Production
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SIREF XM B RITERE R, (R RS EIF A MTIRINA R AL S JEL ERIXRIIFEE
HHIMTT. EEFEEAT, REESRMELE PSBSCIRZRANZXMILIH.

Once you have filled in this self-assessment questionnaire, you should be in a

better position to analyse the social gap that your company will need to fulfil.

If requested, you will need to share this document with your commercial client,

or the BSCI auditor.

BSCITW=MmEFREHKiTLf BSCI Self-Assessment Industrial Production
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Num.

10

A2.4 i HiZEBTEXE DOCUMENTATION AT THE DATE OF THE AUDIT

UTREZMEZRGEZRIX . (FRARAERREIIRIERIES], EHZHITHRETAAXH.

This is the documentation that the BSCI Auditor shall verify during the audit. As a producer you should use this list to guide you through collecting all documention prior to the audit.

izt R E

X

Documents

KRFEEMAL AT BB F PRI EX TR,

Copies of official documents on legal status, company name(s], year of foundation

BRELEREAE R SEE SEFXI R EHETRER.
Valid business licences and all necessary official approvals to run operations including
the related machinery

NEMSEHE. Company’s Financial Balance sheet

HEFEBERRER, SREERLTRERER ANRREFEIHE.
Somal policy and procedures in written form, including but not limited to anti-corruption
procedure, human resources procedure, etc.

HiIFHLE, BfEEF RTRIFICR CRERREER.
Complaint mechanism including procedure, records of complaints by employees,
measures taken and follow up

RATEREFERER HERIMERESITAENNBROES R/ HEZRE.
List of valid certificates and/or audit reports concerning but not limited to management
systems, social and environmental standards or codes of conduct

IMREFEFRERLETKREFYEE LERFERMSWAE.
Environmental procedures including but not limited to water and waste management,
chemicals’ disposal and emissions treatment

FRARNBRAERRRIZE 1R R HETREEBSCIT AENAERRIRAEE.

Documentation of responsibilities in the compang on senior management and operational level

for implementation of and checking compliance with the BSCI Code of Conduct

REERAMSRIMEERMEWERANFRNITH.

Calculation of the necessary financial and personnel resources to comply with the Minimum

Social and Environmental Requirements

NERAIEFEBSCHT AN PEES.

Written declaration of commitment of subcontractors’ compliance with the BSCI Code of Conduct

KR
Available
B Yes 4 No
(@) (@)
B Yes & No
(@) (@)
B Yes & No
(@) (@)
B Yes & No
@) @)
B Yes & No
@) @)
B Yes & No
(@) (@)
E Yes 4 No
(@) (@)
B Yes & No
(@) (@)
B Yes & No
(@) (@)
E Yes & No
(@) (@)

30|
Verified
B Yes & No
@) (@)
B Yes & No
@) (@)
B Yes & No
@) (@)
B Yes & No
@) (@)
B Yes & No
@) @)
B Yes & No
@) (@)
E Yes 4 No
@) (@)
B Yes & No
@) (@)
B Yes & No
@) (@)
E Yes & No
@) (@)

Reasons for not verification
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Num.
11

12

13

14

15

16

17

18

19

20

21

22

23

24

X

Documents

I ABEEISMS HEEES (MiEA).

Written declaration of consent for farms to be included in the ISMS (when applicable)

SEERNI RREFEXENRIER.

Proof of continuous improvement of social performance in the facilities of subcontractors
TEMNBBELH. Working Rules in written form
BXEIER DA ES ERFITEMLELT RIS,

Documentation of any infringements of the working rules and any disciplinary measures taken

SRIH (EATEXITE) XHREREE.
Documentation of the legal minimum wages (relevant for the type of industry)
and the source of this information

FrERTL (BfEIRIIA) BHASBER.

Personnel Data Files for all employees (including seasonal workers)
TIHHE3%. Working time records

SIRR%R AR R TEHIEN B EEME RN (BRR2REE).
Documentation on all benefits to employees with remarks if they are mandatory or voluntary
(including pregnancy and mothers)

Bt AR TIER BRI (A0 B BUFS TS EERFIMN).
Documented valid authorisation to make exemptions on working hours
(e.g. from government, from collective barganing agreements with trade unions)

SWIERK S RIRFEB DL HEIZE.

Minutes of meetings and records of written agreements with employees’ representatives

THRIFRFTEERERLTFUEERHHITENIAERILR.
Wage lists and wage calculation including but not limited to record of output of productivity
rates or piece rate workers

EENTRERERETFRATE ERKFERAEANRE.
Production capacity planning in written form including but not limited to cost calculation,
growth expectation and human resources needed

ERENEEEXREREMARS.

Employment contracts including those related to security personnel and other services

RIMTREREMEFEIEAA. Payslips for employees and evidence of payment of wages

HEETF

Available
B Yes 4 No
(@) @)
B Yes & No
(@) @)
B Yes & No
@) @)
E Yes & No
(@) @)
B Yes & No
(@) @)
E Yes 4 No
(@) @)
B Yes & No
(@) @)
B Yes & No
(@) @)
EYes & No
(@) @)
B Yes & No
(@) @)
B Yes & No
(@) @)
B Yes & No
(@) @)
B Yes & No
@) @)
B Yes & No
(@) @)

30|
Verified
B Yes & No
(@) (@)
B Yes & No
(@) (@)
B Yes & No
@) @)
B Yes & No
(@) (@)
B Yes & No
(@) (@)
B Yes & No
(@) (@)
B Yes & No
O (@)
B Yes & No
(@) (@)
B Yes & No
(@) (@)
B Yes & No
(@) (@)
B Yes & No
(@) (@)
B Yes & No
(@) (@)
B Yes & No
@) @)
B Yes & No
@) (@)

izt R E

Reasons for no verification
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Num.

25

26

27

28

29

30

31

32

33

34

35

36

X

Documents
B SREREESMIGEN. Evidence of updated contribution to social insurance funds

AN NEVEARERNRTSMERZRRAFIIBBEABTRFIIENRE.
Documentation of all trainings to workers, particularly but not limited to concerning Health
and Safety. Valid documentation should include at least a list of names and positions of the
participants, dates, content of training and qualification of the trainers

THESICFREFEERIETEHER TN L B B REAZHA T RREREF
Documented record of the accidents including but not limited to information on the source of
the accident, type, dates, damages and indication of harmed persons and procedure followed

EARZFEIEFR. Medical Personnel Qualification certificates

BEERISR BAREREMEMEEREZEZHEIIZNEIN R TR ELR.
Qualification proof for employees working with dangerous machines, electrical installation
and any other activity that requires specific training due to the level of risk

R ERERLETHEN RNEEREEEEHRNRE RFICR BIERREE].
Inspection reports, maintenance records, operating and safety instructions for dangerous
machines, including but not limited to lifts, electrical equipment high-pressure equipment

HBZ E R E RAFICT (TN FENARE) .
Inspection reports and maintenance records for fire fighting equipment
(e.g. inspection tags on fire extinguishers)

THEESNRREZENRNHREFICR, EEERLTRE REKTRALTE.
Inspection documents and maintenance record concerning health and safety for the facilities
and dormitories including but not limited to temperature, noise level and lighting

Z EA B RFELFRANER (BEHTMSDSHBREMEIER).
Records of receipt, consumption, withdrawal and disposal of chemicals
(including presentation of Material Safety Data Sheets — MSDS)

THRESKAKRRNESRRFIER.
Inspection reports and maintenance records on the water potability both facilities and
dormitories (when relevant)

PENEIEEREXZE BERIETIEFMNITINTRI.
Documented risk assessment and related action plan for safe,
healthy and hygienic working conditions

SEEEMOIFYIR SFaREMmIE (NEM).

List of production processes outsourced to prisons, and name and place of premises (if relevant)

HERTF
Available
E Yes & No
(@) (@)
B Yes & No
(@) (@)
B Yes & No
(@) (@)
B Yes & No
(@) (@)
B Yes & No
(@) (@)
B Yes & No
(@) (@)
B Yes & No
(@) (@)
B Yes & No
(@) (@)
B Yes & No
(@) (@)
B Yes & No
(@) (@)
B Yes & No
@) @)
B Yes & No
(@) (@)

5t
Verified
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B Yes

O

& No
& No

@)

4 No

& No
®)
& No
(@)

& No
O

& No
O

& No
O

& No
O

& No
O

& No
O

4 No
(@)

izt R E
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