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Strategic human resource management in the 21s century
XU Qing-rui , LiuJing-jiang, ZHOU Zheo-dan
(Research Center for Management Stience & Srategy ,Zhgjiiang Universty ,Hangzhou 310027 ,Chingd

Absgtract : Human resurce is a urce of sustainable conmpetitive advantage for corporations. This pgper focuses on the following research con
tent :the definitions and characters of srategic human resource management(SHRM) |, drategic fit and flexibility ,integrating human resource
drategy with firms busness drategy ,and culture dignment. Hndly ,it is concluded that it is necessary for Chind sfirms to implement SHRM.
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