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Study on the relationship between human resource managanent systan and
organ izational performance of high - tech canpany
LU Shan- «i, L U Ting- ting, L U Xiang - yang
(School of BusinessA dninistration, South China U niversity of Technology, Guangzhou 510641, China)

Abstract: To understand the relationship betveen HRM systam and organizational performance, and find an gopropriate HRM systan

for high - tech campanies, we conduct an empirical study anong 165 High - tech canpanies in China

Innovation campetenceswere in-

troduced as amediator in proposed model, the resultsof multiple regression supported most of hypotheses HRM systam and innovation

competenceswere strong predictors of organizational performance Implications for practice were discussed in article

Key words human resource manageament systam; organizational performance; innovation canpetence; high - tech canpany



