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An anpirical exam nation of the development of
SHRM n Chnes enterprises
WEIL i-qun1 LU Zhong-ming2
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2 Chinese University of Hong Kong, Hong Kong)

Abstract: Thispagper focuseson a topic in rapid development -strategic human resource management (SHRM ). Based on systamatic
introduction of the major theories underlying this topic, we empirically analyzed the relationship betveen typical human resource man-
agament practices and fim perfomance in China, folloved by a discussion on ssme important issues related © the development of stra-
tegic human resource managanent in Chinese entemprises W e further provided same constructive suggestions
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